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OUR PEOPLE, YOUR ADVANTAGE

Commit to Personal Development.

Challenge yourself to be better. Never be satisfied with the status quo. Ask for
feedback reqularly and welcome it. Treat mistakes as learning opportunities.
Assume your knowledge and skills will not always be sufficient for tomorrow's
challenges. Demonstrate a commitment to lifelong learning.

When | made the decision of what my profession would be | knew that | would
always be in a constant learning career. | accepted that as a part of being
successful. As | moved forward in my career | began to see that there was so
much more to consider. Programming anything is going to have some mistakes
and that | needed to learn was to take those mistakes and learn from them.

We, as humans, will always make mistakes and for us to learn from them always
makes us stronger in the end. Our minds always need to be challenged in order
to grow stronger. Learning keeps our minds active and strong. We should always
look at our entire life as an on-going growing experience accepting the mistakes
as learning opportunities and continue to strive to expand our knowledge base.

Asking for feedback on our productivity and our work can be a little frightening but
it provides a different prospective that we cannot always see in ourselves. Be
open to ideas and suggestions as a way to improve your view of what you can
accomplish by improving your skill set or productivity and finally your knowledge.

With all the internet has to offer these days we have so much more opportunity to
learn anything we can think of to learn and improve ourselves.

Always be looking forward to see what it is we need to know and learn to continue
to succeed in the future.
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Check back next week for more Leadership Team Insights and be sure to @ ‘ a g m
comment on our website about all you are doing to live out these fundamentals! @
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